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Our Misson

Empower the youth through unique opportunities
to evolve into highly effective humane citizens.

Our Vision

Enlightened youth for peace and prosperity.

Our Values

Love @

Peace @
Empowerment &
Contribution =,
Creativity g
Commitment (g,
Awareness {

Message from

Fareah Al Saqqaf
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Founder and Chairperson

When we hold onto our ethics and
realize that our humanitarian identity is
the basis only then will we be able to build
the civilization and protect the nation.

Fareah Al Saqqaf

Here we are at 15, about to turn 16, and LOYAC is
growing, expanding, and reaping success year after
year.

Challenges continue to arise from all aspects in life as
we witnessed total downfall in some Arab countries with
dire consequences on the Arab individual. Since we are
concerned with the Arab human in the first place as the
organization is of Arab origin, we inevitably had to face
these challenges with well-calculated aims and steps
to ensure the continuity of our success and to protect
LOYAC's journey.

Since its establishment in 2002 until the present time,
LOYAC has relied on a set of values upon which we
founded everything - from the vision: “Enlightened youth
for peace and prosperity,” to every minute detail of any
program or activity we conduct. These values are our
true identity and are what we wanted to disseminate to
the youth and children.

When we hold onto our ethics and realize that our
humanitarian identity is the basis only then will we be
able to build the civilization and protect the nation.

This is the awareness that has accompanied us since
LOYAC was founded until today because the absolute

love upon which it was built ensured that the youth’s
creativity will be unleashed. The peace that the youth
have found in volunteering and being involved in
humanitarian activities is what reinforced the values of
contribution and participation that propel them to serve
their communities. Every program that we offered has
been a clear and precise expression of the system of
values and mission that we put in place.

In order to maintain this success, LOYAC is currently
following a strategic sustainability plan that we formed
years ago. It has for main aspects:

Restructuring the  organization
to attract more like-minded
organization and companies. We

have successfully set forth in that
direction which resulted in LOYAC being categorized
as a non-profit company and we are currently working
on forming a board of trustees to carry out our plan
that will qualify and empower the Kuwaiti workforce.
This started in 2008 by establishing a youth council to
empower them in authoritative roles through LOYAC
and its affiliates, whose success resulted in the overall
success of that plan;
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Construct and empower the
income-generating  affiliates to
ensure the sustainability of LOYAC

as a civil society organization. We

have perceived four main channels
through which LOYAC can move forward and utilize its
accumulated experience. These are:

Education, alternative education, and

vocational training - ‘KON’ program for the

s Yyouth aged 13 to 16 is one of LOYAC’s

distinguishing attributes and remarkable initiatives, with
the organization taking the lead in this field;

Arts and culture - the achievements of
LOYAC Academy of Performing Arts (LAPA),
s too many to summarize here, are perhaps

LOYAC'’s artistic and cultural pillars as LAPA has become
one of the key players in Kuwait’s cultural scene;

Sports activities - AC Milan soccer school

C has taken the lead, becoming the most

s hotable entity in the field. LOYAC plans to

further support this activity to encompass all aspects of
a fully fledged sports school;

LOYAC has accumulated a vast experience
in this field as is evidenced by Al Shaheed
Park’s distinguished management.

d Facility management, activities, and events
]

being categorized as a non-profit company and we are
currently working on forming a board of trustees to carry
out our plan that will qualify and empower the Kuwaiti
workforce. This started in 2008 by establishing a youth
council to empower them in authoritative roles through
LOYAC and its affiliates, whose success resulted in the
overall success of that plan;

Establish LOYAC’s humanitarian
role wherever it is present; perhaps
the organization’s most important

and vivid achievement has been
in South Yemen (Aden and its

governorates) and with the Syrian refugee children in
the Lebanese camps. This was done by implementing
important and purposeful humanitarian projects. You will
find more details about LOYAC’s humanitarian activities
within the pages of this book;

LOYAC’s most important
achievement has been to create
a complete system that is almost

entirely unique in Kuwait. It is
based on smooth cooperation and

cohesion between the civil society, the private and
government sectors, as well as regional and international
organizations, in addition to interweaving education,
economy, and development in a way that every program
combined several sectors, benefitting a large segment
of the society. This stems from our absolute belief that
true success is achieved when everyone takes part in
creating change.

Lastly, | wish to thank all our partners, sponsors,
students, as well as parents, and | ask you to join
LOYAC on its journey to develop the nation.

Fareah Al Saqqaf

@0 0 0000000000000 00 000

THE LOYAC MODEL

COMMUNITY SERVICE

Contribution is one of LOYAC’s core values. Thus,

in these programs we engage our youth with the

opportunity of serving their community and encourage

them to take an active role in their society, carrying in

their hearts and minds the message that in uplifting
others we uplift ourselves.

e e e 0 0000000000000 00 00

PROFESSIONAL
DEVELOPMENT

We aim to provide professional
training for youth entering the job
market. Providing them with tools
needed to take the first steps
into being a successful, confident
professional

PERSONAL
ENRICHMENT

LOYAC believes in investing in
the youth’s leadership abilities,
by building a strong foundation
of moral and ethical values that
will help them grow personally,
and develop the leaders that

spearhead positive change.
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We are all part of a chain that links us all together, we all have something to give back

to our community, here we aim to teach the youth the value of giving back and what an
important imprint it leaves on them personally and the community as a whole.
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Board Membefs

Fareah Al Saqqaf

As a Founder of LOYAC and the Chairperson of the
Board of Directors, Fareah AlSaqgaf formulates the
organization’s strategic plans and fundraising direction.
She also oversees the LOYAC international chapters,
and is the Chairperson and Founder of LOYAC’s
Academy of Performing Arts (LAPA). She holds a
Bachelor of Economics from Kuwait University, and
has worked in many major companies such as Kuwait
Airways and National Investments Company.

Nadia Al Marzooq

Nadia Al Marzooq is a Founding Partner and Board
Member. She holds a Bachelor’s Degree in Computer
Engineering and has worked for several years at
Kuwait University.

Fadia Al Marzooq

Co-Founder and Vice Chairperson. Fadia Al Marzooq
oversees the overall LOYAC operations and strategic
planning. She holds a Bachelor’s Degree in Computer
Science and Statistics, and worked at the Kuwait Fund
for Economic Development. She is a member and
Co-Founder of the Kayan Family Welfare Association
for Orphans Affairs. Al Marzooq is also the head of
an accredited team of Transformative Breathing and
Founder of Care with Love, which works to assist those
who take care of the elderly.

Abeer Al Essa

Abeer Al Essa is a Co-Founder and serves as a
Treasurer on the LOYAC Executive Board. She
is responsible for managing the financial and
administrative affairs department of LOYAC. Al Essa
has a Bachelor’s Degree in Business Administration
and Economics. She worked in many major institutions
such as the Industrial Bank of Kuwait.

Fetouh Al Dalali

Fetouh Al Dalali is an Executive Board Member and
a Founding Partner of LOYAC. She is responsible
for managing many of the activities organized by
LOYAC. She has a Bachelor’s Degree in Literature
and Education. As well as extensive experience in the
Ministry of Education and is a certified as a trainer in
“The 7 Habits of Highly Effective Teens”.

Lara Dardarian

As Co-founder and Executive Board Member,
Dardarian heads the Information Technology team
of LOYAC. She has a BA in Political Science and
Economics and an MBA, both from the University of
Miami. She has several years of experience in the
National Bank of Kuwait.

Mona Al Kalouti

Mona Al Kalouti is a Founding Partner an Executive
Board Member of LOYAC. She is responsible for

the management of LOYAC’s AC Milan Football
Academy. She holds a Bachelor’s Degree in Business
Administration and Marketing. Al Kalouti worked at
the National Bank of Kuwait and is also an accredited
trainer for “The 7 Habits of Highly Effective Teens.”

11
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ABOUT US

Who we are

LOYAC is a non-profit organization working towards the overall
development of the youth.

We design and develop numerous programs that facilitate the professional
development and personal growth of the youth, ages 6 to 30.

Our programs aim to help youth develop themselves through community
outreach and personal and professional development.

LOYAC is supported by organizations and businesses that believe in its
mission & vision.

At LOYAC, we believe in engaging and fostering partnerships between
the private sector, the civil society and the government.
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AWARDS

LOYAC'’s efforts in youth empowerment has been recognized with many
international awards since its inception in 2002:

KING ABDULLAH Il FUND FOR DEVELOPMENT L ) :
acaill lilla Ufa v Gl all ggai o : = e

King Abdullah Il Award
Presented with the King Abdullah Il Award for Innovation
for the best youth projects in the Arab world, in 2008.

UN-HABITAT 2010
Recipient of the Dubai International Award for Best
Practices, presented by the Dubai Municipality and

UN-Habitat, in 2010.

Featured in Qatar Foundation’s 2012

Featured in an issue of Qatar Foundation’s Learning The First Class Medal of Excellence from H.H. Sheikh
a Living publication in 2012, recognizing LOYAC as a Sabah Al Ahmad Al Jaber Al Sabah in the field of youth

First Class Medal of Excellence

best practice in the field of youth empowerment. development in the Arab region, in 2014.

Mg —— i
e LS
+ - ned

The Chaillot Special Mention

for the Promotion of Human Riyghts in 2014

Has been presented 10 ‘
Lothan Youth Achievement Center (LOYAC) ‘

By the Delegation of the Furopean Umion i Riyadh
On 21 January 2015, in Xuwail City

AR
e i
= -‘ﬁ.}.«,\

Chaillot Recognition 2015
Delegation of the European Union in Riyadh awarded
LOYAC the Chaillot Special Mention on the 21st of

January 2015 for the promotion of human rights.

13
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LOYAC Global Social Impact

Asia

Vietnam

- Thailand
Sri Lanka
Europe India
,
Bulgaria ' Qatar
Bosnia and k Bahrain
Herzegovina Turkey
Italy
Switzerland

UK

Chapters

The Americas P
Kuwait
USA Jordan
Costa Rica Lebanon
Argentina Yemen

[
Africa

Egypt
Kenya
Tanzania
Tunisia
Morocco

2017 with the United Nations
ESCAP

Participation in the United Nations’ Interregional Youth
Forum, hosted by the Economic and Social Commission
of Asia and the Pacific) in Bangkok.

ESCWA

In Lebanon, LOYAC collaborated with the United
Nations’ Economic and Social Commission for Western
Asia on Enhancing the capabilities of the Arab youth

participation in public life. LOYAC youth between the age of 5 to

UNESCO 75 g 1 4 28 who graduated from our personal
Yi th enrichment, professional development and

LOYAC joined a United Nations’ Educational, Scientific ou community service programs since 2002.

and Cultural Organization training course in Lebanon to

raise awareness about UN’s Sustainable development

goals and discuss ways for youth implementation.
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STRATEGIC PARTNERS
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Personal Enrichment

We aim to provide professional training for youth entering the job market.
Providing them with tools needed to take the first steps into being a successful,
confident professional.

2017 IN NUMBERS

g Youth benefited from our programs

E i g Workshop hours were delivered
@ Hours of field visits were provided
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LITTLE LOYACERS

SUMMER PROGRAM

Little Loyacers is a well-rounded personal enrichment program that aims to provide
children between the ages 5 to 12 with a variety of athletic, educational, community
service and recreational activities, in order to enrich their capacity. In LOYAC we
believe that young boys and girls are more likely to reach their full potential and become
successful leaders if they are exposed to an abundance of experiences at an early age.

SPRING PROGRAM WITH DOW

It is the first program under the slogan “A great world in small hands”, where LOYAC
introduces and educates young boys and girls about the vibrant traditions, nature,
cuisine, language, sports, arts and culture of multiple countries around the world.

We believe that raising our children’s awareness about respecting, appreciating and
celebrating the world’s cultural diversity is an important step towards world peace and
self-fulfilment.

Through various activities, those young children are made aware of their values,

grasp the importance of teamwork, commitment, discipline, community service, and
independence.

LITTLE LOYACERS SPRING PROGRAM SUPPORTERS

DOW Embassy of India Embassy of Mexico
Embassy of Turkey Salmiya Indian Model School Embassy of Sudan
Turkish School of Kuwait Embassy of Indonesia Embassy of Tunisia
Embassy of Italy Embassy of Australia Embassy of Spain
Buongiorno Kuwait Embassy of Kenya Pakistan Women’s Forum

KON PROGRAM
FOR SOCIAL ENTREPRENEURSHIP

KON is a six-week social entrepreneurship program, co-created with Babson college -
Executive Education in Boston. Babson is considered the most prestigious entrepreneurship
college in the US and the number 1 institution in the world for entrepreneurship education. The
program trains young people between the ages of 12-16 on how to transform their ideas into
implementable action, aiming to develop responsible business solutions to our community’s
most pressing social challenges. Kon is sponsored by Agility and is supported by the American
University of Kuwait.

The program adopts Babson’s innovative experiential learning model which entails:

Workshops delivered by trainers

Group activities

Field trips

Mentorship sessions led by entrepreneurs and business savvy experts

LOYAC hosted the program at the American University of Kuwait through the collaboration with
the Centre for Continuing Education (CCE) at the university. By the end of the program, the
young entrepreneurs pitch their social business ideas to a judging panel of influential global
business experts including a representative from Babson College.

Following the program, three young entrepreneurs were selected to visit the refugee camp in
Begaa, Lebanon. During their four day visit, the entrepreneurs explored challenges the families
faced at the camp to help innovate a business idea and improve their living conditions.

ANNUAL REPORT 2017
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DOW DEBATE

Young participants benefited from our debate workshop, which allowed them to gain effective
communication and persuasion skills. At the end of the 2-day workshop, the youth were
challenged to display their newly acquired talents by debating on the issue of enforcing
environmental conservation programs on citizens. Participants and winners were awarded
certificates and prizes sponsored by The Dow Chemical Company.

‘@ A ®
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Fursan AlSina’a Program

In collaboration with Kuwait Industries Union, LOYAC organized “Fursan AlSina’a” program for
the third consecutive year addressing youth between the ages of 12 to 17 years old.

The program encourages the participants to learn the importance of industrial production at a
national level as well as shed light on the industrial sector and its role in diversifying Kuwait’s
economy.

The program includes valuable workshops at Kuwait’'s Chamber of Commerce and Industry which
encourage participants to learn about team building and its significance, time management,
communication skills and positive thinking.

During the program, participants attend a number of field visits to key Kuwaiti factories in order
to learn about the crucial role that the industrial sector plays towards enabling economic balance
in Kuwait.

Forsan AlSina’a program qualifies participants for the labor market, develop their entrepreneurial
skills and will facilitate them to succeed in their future projects.

The program also aims to directly tackle the issue of unemployment, increasing national income
and ultimately raising the level of productivity by empowering the youth who join the program.

22 23



OUR GLOBAL PROGRAMS

Our international programs are an integral aspect of our mission.
Our philosophy stems from our recognition of the importance of
multicultural interaction, dialogue, and understanding. Our vision is
that enlightened youth can achieve global peace and prosperity.
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GLOBAL ENTREPRENEURSHIP INTENSIVE
AT LEHIGH UNIVERSITY

An entrepreneurship program offering high school students between the ages 14 to 16
years an opportunity to live in the USA and at Lehigh University’s campus for four weeks.
The candidate will be exposed to the world of business and entrepreneurship, meet
successful professionals and get to know people from all around the world.

Amel Al Refaie, Abdulrahman Alaa, and Rawan Wael along with students from 18
different countries learned more about business and enriching their leadership skills.

I have changed my major from political science to Business,
thanks to the Entrepreneurship Intensive Program,
an eye-opening experience.

Rawan Wael

ANNUAL REPORT 2017
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INTERNATIONAL LEADERSHIP PROGRAM

Six representatives from LOYAC Kuwait, Jordan and Lebanon went to Italy’s WY SE International
Leadership Programme in the summer of 2017. The aim of the program is to develop the
participants’ leadership skills within an international environment and provide them with the
opportunity to get a different outlook on the world they live in, and find ways to make cross-
cultural bonds for the benefit of the global society.

27



Professional
Development

We aim to provide professional training for youth entering the job market. Providing
them with tools needed to take the first steps into being a successful and confident
professional.

2017 IN NUMBERS

907

Interns were provided with job placements

153

- Various job sites hosted LOYAC youth during
their internship program

109,320

Working hours were completed
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BRIDGE TRAINING WORKSHOPS

Training & development is an essential part of LOYAC’s internship program. The objectives of
this workshop is to prepare and equip the intern with fundamental skills required for succeeding
in their professional careers beginning with the LOYAC internship program.

The material, which consists of two types of workshops [the first is dedicated to the entry-level
interns and the second is dedicated to returning interns] is developed by LOYAC's training
committee, represented by two of the Board Members; Mrs. Fetouh Al Dalali and Mrs. Fadia Al
Marzouq and in cooperation with Knowledge Consulting represented by Mrs. Latifa Al Saleh.

-\

. T— ‘ = = OUR FAMILY OF TRAINERS ARE:
4 2B/ : Sarah Al Shemmari, Co-owner of Cloud 9 Training & Consultancy
e S L Humoud Al Oudah, Co-owner of Cloud 9 Training & Consultancy
¢ S _— 1

Rana Halabi, More than 14 years of training & development experience
Latifa Al Wazzan, English Language instructor & certified trainer at Kuwait University
Fay Al Obaid - More than 7 years of training & development experience
Adham Moneed, Technical Trainer at Caterpillar

LOYAC INTERNSHIP PROGRAM

LOYAC internship program provides distinctive practical training opportunities for youth
ages 16 to 27. The program aims at helping them develop various aspects of their
personal and professional development skills so that they are equipped with the tools
they need in the earliest stages of their career.

The participants in this program are trained in diversified sectors including but not limited
to the medical, banking, retail, engineering and F&B sectors. Interns are expected to
complete a minimum of 80 work hours within their chosen sector.

To increase the quality of the program, LOYAC dedicated a team of supervisors to act
as a medium between the company and the intern and to most importantly evaluate the
intern’s overall performance through periodically scheduled visits within the duration of
the internship.

Graduates of the LOYAC's internship program are known to have improved interpersonal
communication skills, higher self-esteem, and an increased rate of social responsibility.
Our former interns continue to hold various important positions in the private and public
sectors and are key contributors to Kuwait’s economy.

30 31



TRAINING & DEVELOPMENT

LOYAC, Knowledge Consulting and Cloud 9 Training & Consultancy trained
Al Shaheed Park tour guides were trained on customer care excellence with the
purpose of delivering the best service to visitors during park events and exhibitions.
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DLA PIPER

INTERNSHIP

It was an enriching experience working at
an international law firm in a city like Dubai, it has been
the best professional experience | have had so far

Ameena AlMutawa said following her 6-week LOYAC internship at
Dubai’s DLA Piper law firm.

INTERNATIONAL FUND FOR
AGRICULTURAL DEVELOPMENT
INTERNSHIP

Following her Zain sponsored internship experience at the International Fund for
Agricultural Development, a United Nations agency in Rome, Wadha AlMusallam said:

Socises

Through living in a European country for three months,
I discovered how courageous, flexible and self-dependent | am.
This is definitely the biggest adventure | experienced in my life.

35



Community Service

Contribution is one of LOYAC's core values. Thus, in these programs we engage our
youth with the opportunity of serving their community and encourage them to take
an active role in their society, carrying in their hearts and minds the message that in
uplifting others we uplift ourselves.

2017 IN NUMBERS

g Volunteers in a variety of community service

activities

© 26,870

Hours of community service

v,
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SERVICE IS MY JOY

With the ultimate goal of creating a special-needs inclusive society, LOYAC encourages
mainstream youth to volunteer at various community centers in Kuwait. Through the
Service is My Joy program, and with the sponsorship of the Ahli United Bank, our
volunteers develop their adaptability, time-management and multi-tasking skills by
assisting community centers’ staff as caretakers for young adults living with mental or
physica disadvantages.

A special appreciation to the American University of Kuwait for encouraging their students
towards serving the community through our Service is My Joy program.

ANNUAL REPORT 2017

AWARENESS COMMITTEES

The summer Awareness Committees are devised for youth between the ages 13 to 18. The
committees encourage young people to research and discuss critical challenges we face within
our communities such as: environmental, health and cultural matters, then create an awareness
campaign revolving around those issues. Those committees embody the true essence of youth
civic engagement and their active contribution to the society’s development.

The committee subjects are: Health Committee in partnership with Training Gate International
and sponsored by The Dow Chemical Company, Jahiz Professional Development Committee

sponsored by the National Bank of Kuwait, the Cultural Committee sponsored by The Dow
Chemical Company, and Al Shaheed Park Committee.

COMMITTEE OUTCOMES

B Se

Kuwait YouTube Guide Professionalism Tutorial Research Survey
Videos



Our Homes program is a physically demanding program where volunteers aged 18 and
above sign-up to devote their evenings to renovating homes of marginalized families in
Kuwait with the purpose of providing them a dignified living environment.

»

The purpose of the program is for the youth to provide safe, hygienic and healthicrus

living conditions for as many families as we can afford to reach. This is a humbli
experience where each volunteer comes out of it with greater understanding, patience;
and teamwork skills. This program is sponsored by Ahleia Insurance, Agility and Zain.
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VOLUNTEERS ON-CALL

This is the perfect program for new Loyacers or volunteers who prefer not to
be placed under a structured community service schedule, and would rather be
contacted throughout the year each time there is a community service activity
suitable to their interests.

Activities vary and could include: supporting hospital staff, beach cleaning, public
space renovation, organizing sporting competitions, assisting in philanthropic
events, and aiding at conferences & exhibitions.

It has been proven that throughout our programs, youth have developed an
increased level of self-awareness, confidence, compassion for others, social
responsibility, and active citizenship.
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'ﬁns pFogram works to: enhance the participants awareness of cultural diversity, as it affords

~“them the opportunity to discover and volunteer within new communities. Program participation

‘- expands youth’s intellectual perceptions to absorb, respect and celebrate diverse cultures.

- Fourteen volunteers and staff members had-an invaluable experience learning about Tanzania
through a week balanced 'between volunteering with ' children, léarning- about the local
environment, interacting with indigenous tribes and the exploration of the local wildlife. - This
‘program is sponsored by the National Bank of Kuwait.
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° YOUTH ENRICHMENT CAMP

3 Sponsored by the National Bank of Kuwait, the Thailand program for youth between
- the ages 14 - 18 included activities that benefit the participants in developing their skills
~ - and character, increasing their self-reliance and learning about the Thai culture.

| THE PROGRAM INCLUDED:

. L g Workshops for self-development -
- W . ) Community service such as teaching English language, renovating the houses
Y. » of disadvantaged families and delivering food to them.

Thai music and cooking classes

Classes in Thai culture

Thai martial arts activity

A visit to an elephant reserve: To explore their natural habitat and identify ways
to prevent their extinction.

YT
-—' :N"‘ '\1 ‘

b

ENVIRONMENTAL PROJECT

Though this program, we worked with the youth on enlightening
them on ways to conserve our planet’s resources and be part
of protecting our natural environment.

N r———
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Quick Facts

LOYAC celebrated 10 years of partnership with the Jordan Kuwait Bank with the
completion of Darb program internships for 16 interns from all over the country

In partnership with Talal Abu Ghazaleh Organization, we organized eleven English
language workshops were given to 175 students from across the Kingdom.

In collaboration with USAID Civic Initiative Support Program fhi 360, a group of 18
volunteers from Jordan, Lebanon, and Kuwait cooperated to renovate the Rashed
Secondary School for Girls accommodating 300 students in Ma’an.

More than 60 youth participated in our intensive innovation camps which were conducted
three times in 2017.

LOYAC volunteers were in charge of organizing, managing, and helping participants in
the 2017 Samsung Marathon Amman. It resulted in one of the most successful sporting
event of the year.

DARB INTERNSHIP PROGRAM
IN NUMBERS

~ B O

1,008 772

Youth took workshops Youth completed internships Community service hours

14,270+
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Quick Facts

LOYAC Lebanon hosted 57 workshops during 2017 where 900 attendees benefited from
workshops and sessions on soft skills and professional skills.

A set of workshops in partnership with Jammal Trust Bank SAL at Lebanese International
University in Reyyak and Mount lebanon campuses were organized. The workshops included
Financial Literacy, Emotional Intelligence in the workshop place, CV writing and Interview skills,
Negotiation and Communication Skills, and presentation skills.

MOB-ART

Mob-Art was launched in June 2017 to provide underprivileged children of Begaa, with tools of
resilience to overcome their traumas of war and privation, through arts, sports, and education.
The project was launched with 3 caravans providing 120 Syrian and Lebanese children with
alternative education classes in theatre, painting, and music.

MOB-ART
IN NUMBERS

1)
111

o=
s
+1,000 +200 1,500

Alternative education Young beneficiaries Books donated
sessions delivered

N
Families benefit directly Jobs created in
from our services and Beqaa Area

relief initiatives.
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YEMEN

Nowhere in the world should the work of civil society organizations be more pronounced than in areas torn
apart by social injustices. In Yemen LOYAC acts as a beacon of hope, shining a light to a better future, teaching
society that this is not the end, but only the beginning of building a healed, loved, well rounded community.

Our Yemen chapter does critical work in the South of Yemen. They carry a message of peace in areas where
none can be found; we strive to enhance the youth’s abilities in rebuilding themselves and changing the
narrative of their story. We hand them the tools and watch them create positive effective change, uplifting

themselves and their communities.

GIVE HER A CHANCE

This course aims at increasing the employment
opportunities for women who live in the coastal and
countryside towns of Aden and Lahj governorates
by teaching them reading and writing to create
a generation that is aware and economically
independent.

The total number of beneficiaries is 253
language course graduates and 9 employment
opportunities for the teachers of this project.

HEALTH AWARENESS

With an increase and spread of contagious
diseases due to poor hygiene practices, we
dedicated a team of volunteers to raise awareness
on proper hygiene practices to the community as a
whole, with a focus on school children.

Total number of beneficiaries, 1380.

| WILL BE FINE

Growing up through the current critical events occuring
in the region, LOYAC recognized the negative emotional
and psychological trauma that children can carry well
into their future.

The aim of this course is to provide much needed
psychological and emotional counseling, hoping to equip
children with the tools needed to heal and peacefully
evolve.

Two courses were held in 2017, each course expanded
5 days with an additional day with the LOYAC volunteers
in Aden government to reinforce what'’s learned.

Number of beneficiaries: 30 children.

CHILD BRIDES

Our community suffers from the long standing tradition
of marrying girls too early,especially in rural areas. This
causes major physical and psychological trauma. We
encounter children having children, stunning their own
bodies and minds into accepting an ill begotten fate.
Our aim is to spread awareness on the physical and
psychological trauma this can have on young girls
before the age of 18, while also presenting them with
examples of strong successful females that have broken
down barriers and chosen different paths.

Number of beneficiaries is 201 female from
the coastal cities of Aden.
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LOYAC AC MILAN SOCCER SCHOOL

Since its establishment in 2010, the LOYAC AC Milan Soccer Academy remains one of the most
successful soccer academies serving the youth in the region. The academy is open to players ages
4 to 18, and has effectively trained over 1,000 players to date. The academy is headed by coach
Patrizio Billio and the players are trained by internationally certified coaches with many years of
experience in coaching young athletes.

The Academy has consistently competed in both local and international competitions, and it is
worth noting that the Academy was the first Arab team to participate in the International Youth
Peace Tournament in Verona, ltaly.

The Academies commendable achievements could not have been possible without the extended
support of our sponsors: Public Authority of Youth & Sports, Dow Petrochemical, Kout Food Group,
and Kuwait Financial Center “Markaz”.
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Al Shaheed Park officially opened its doors in April 2015, and is the Al Diwan Al Amiri’s most
significant green infrastructure project and the largest urban park in Kuwait.

The Diwan Al Amiri has entrusted LOYAC to manage the property and overall park facilities,
from overseeing the park’s maintenance and cleanliness as well ensuring safety and security for
visitors. As part of management responsibility handed by the Diwan Al Amiri to LOYAC, the park
management’s aims to help cultivate and nurture the arts, history and culture through a year-long
calendar of events and activities whilst creating a platform that engages the community.

Note: A detailed annual report is available.



" LAPA

The academy offers a variety of annual drama, music, singing, and dancing workshops to young
children and adults alike. In addition to the classes, LAPA creates programs and events are aimed
to spread culture, art, awareness, and encourage local talent. LAPA organizes four festivals every
year: Peace Festival, Modern Arabic Heritage Festival, Gulf Youth Festival and the Spring Festival.
LAPA’'s work has also been recognized regionally. LAPA was officially registered in 2010 and
recognized by the International Dance Council.

Note: A detailed yearly report is available for LAPA.
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INDEPENDENT AUDITOR’S REPORT TO THE PARTNERS OF LOYAC PRIVATE TRAINING
AND STATISTICAL CONSULTING COMPANY W.L.L.
(NOT-FOR-PROFIT ORGANISATION)

Report on the Audit of Consolidated Financial Statements

Opinion

We have audited the consolidated financial statements of LOYAC Private Training and Statistical
Consulting Company W.L.L.— Not-for-Profit Organisation (“the Parent Company™) and its subsidiary
(collectively, “the Group™) which comprise the consolidated statement of financial position as at 31
December 2017, and consolidated statement of activities and other comprehensive income, consolidated
statement of changes in equity and consolidated statement of cash flows for the year then ended and notes
to the consolidated financial statements, including a summary of significant accounting policies.

In our opinion, the accompanying consolidated financial statements present fairly, in all material respects,
the consolidated financial position of the Group as at 31 December 2017, and of its consolidated financial
performance and its cash flows for the year then ended in accordance with International Financial Reporting
Standards (IFRSs).

Basis for Opinion

We conducted our audit in accordance with International Standards on Auditing (ISAs). Our responsibilities
under those standards are further described in the Auditor’s Responsibilities for the Audit of the Consolidated
Financial Statements section of our report. We are independent of the Group in accordance with the
International Ethics Standards Board for Accountants’ Code of Ethics for Professional Accountants (IESBA
Code) together with the ethical requirements that are relevant to our audit of the consolidated financial
statements in the State of Kuwait, and we have fulfilled our other ethical responsibilities in accordance with
these requirements and the IESBA Code. We believe that the audit evidence we have obtained is sufficient
and appropriate to provide a basis for our opinion.

Other Matter
The consolidated financial statements of the Group for the year ended 31 December 2016 were audited by
another audit firm who expressed an unmodified opinion on those statements on 29 March 2017.

Responsibilities of Management and Those Charged with Governance for the Financial Statements
Management is responsible for the preparation and fair presentation of the consolidated financial statements
in accordance with IFRSs, and for such internal control as management determines is necessary to enable the
preparation of consolidated financial statements that are free from material misstatement, whether due to fraud
Or eITOr.

In preparing the consolidated financial statements, management is responsible for assessing the Group’s
ability to continue as a going concern, disclosing, as applicable, matters related to going concern and using
the going concern basis of accounting unless management either intends to liquidate the Group or to cease
operations, or has no realistic alternative but to do so.

Those charged with governance are responsible for overseeing the Group’s financial reporting process.

INDEPENDENT AUDITOR’S REPORT TO THE PARTNERS OF LOYAC PRIVATE TRAINING
AND STATISTICAL CONSULTING COMPANY W.L.L.
(NOT-FOR-PROFIT ORGANISATION) (continued)

Report on the Audit of Consolidated Financial Statements (continued)

Auditor’s Responsibilities for the Audit of the Consolidated Financial Statements

Our objectives are to obtain reasonable assurance about whether the consolidated financial statements as a
whole are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that
includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit
conducted in accordance with ISAs will always detect a material misstatement when it exists. Misstatements
can arise from fraud or error and are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on the basis of these consolidated
financial statements.

As part of an audit in accordance with ISAs, we exercise professional judgment and maintain professional
scepticism throughout the audit. We also:

¢ Identify and assess the risks of material misstatement of the consolidated financial statements, whether due
to fraud or error, design and perform audit procedures responsive to those risks, and obtain audit evidence
that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.

¢ Obtain an understanding of internal control relevant to the audit in order to design audit procedures that
are appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness
of the Group’s internal control.

¢ Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates
and related disclosures made by management.

¢ Conclude on the appropriateness of management’s use of the going concern basis of accounting and based
on the audit evidence obtained, whether a material uncertainty exists related to events or conditions that
may cast significant doubt on the Group’s ability to continue as a going concern. If we conclude that a
material uncertainty exists, we are required to draw attention in our auditor’s report to the related
disclosures in the consolidated financial statements or, if such disclosures are inadequate, to modify our
opinion. Our conclusions are based on the audit evidence obtained up
to the date of our auditor’s report. However, future events or conditions may cause the Group to cease to
continue as a going concern.

» Evaluate the overall presentation, structure and content of the consolidated financial statements, including
the disclosures, and whether the consolidated financial statements represent the underlying transactions
and events in a manner that achieves fair presentation.

e Obtain sufficient appropriate audit evidence regarding the financial information of the entities or
business activities within the Group to express an opinion on the consolidated financial statements. We
are responsible for the direction, supervision and performance of the group audit. We remain solely
responsible for our audit opinion

We communicate with those charged with governance regarding, among other matters, the planned scope and
timing of the audit and significant audit findings, including any significant deficiencies in internal control that
we identify during our audit.

65



ANNUAL REPORT 2017 | ANNUAL REPORT 2017

LOYAC Private Training and Statistical Consulting Company W.L.L. and its ; ;
EY Subsidiary (Not-for-Profit Organisation) OYAC
CONSOLIDATED STATEMENT OF FINANCIAL POSITION

Building a better
working world

66

As at 31 December 2017

2017 2016
Note KD KD
ASSETS
INDEPENDENT AUDITOR’S REPORT TO THE PARTNERS OF LOYAC PRIVATE TRAINING Non-current assgts
AND STATISTICAL CONSULTING COMPANY W.L.L. Property and equipment 4 40,940 48,621
(NOT-FOR-PROFIT ORGANISATION) (continued) 40.940 48.621
Current assets
Report on Other Legal and Regulatory Requirements Inventories 17,130 11,632
Furthermore, in our opinion proper books of account have been kept by the Parent Company and the Prepayments and other receivables 5 62,623 23.870
consolidated financial statements are in accordance therewith. We further report that we obtained all the Due from related parties 16 25,311 40.720
information and explanations that we required for the purpose of our audit and that the consolidated financial Contribution receivables 6 219,213 156.136
statements incorporate all information that is required by the Companies Law No. 1 of 2016, as amended, and Term deposits 7 143,621 82.263
its executive regulations, as amended, and by the Parent Company's Memorandum of Incorporation, as Cash and bank balances 8 722,674 415.680
amended, that an inventory count was duly carried out and that, to the best of our knowledge and belief, no
violations of the Companies Law No. 1 of 2016, as amended, and its executive regulations, as amended, nor 1,190,572 730,301
of the Parent Company’s Memorandum of Incorporation, as amended, have occurred during the year ended 5
31 December 2017, that might have had a material effect on the business of the Parent Company or on its TOTAL ASSETS e s
financial position. EQUITY AND LIABILITIES
EQUITY 9
Capital 50,000 20,000
Statutory reserve 25,000 20,000
Voluntary reserve 58,307 40,000
Retained earnings 397,810 268,044
/ Total equity 531,117 348,044
/ LIABILITIES
= S Sk S
= Non-current liabilities
Provision f¢ 1 3 i
T W s AT rovision for employees' end of service benefits 10 100,409 84,973
LICENCE NO. 207-A 100,409 84,973
EY
(AL AIBAN, AL OSAIMI & PARTNERS) EY ERNST & YOUNG
Al Aiban, Al Osaimi & Partners Current liabilities
Accounts payable and accrued expenses 11 189,094 91,829
3 May 2018 Deferred contributions 12 410,892 254,076
Kt 599,986 345,905
Total liabilities 700,395 430,878
TOTAL LIABILITIES AND EQUITY

.

1,231,512 778,922

FareahAl-Saqqaf
Chairperson and
Managing Director

Fadia Al-Marzooq

Vice Chairperson and
Executive Board Member

Abeer Al-Essa
Treasurer and Executive
Board Member
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LOYAC Private Training and Statistical Consulting Company W.L.L. and its

Subsidiary (Not-for-Profit Organisation)

CONSOLIDATED STATEMENT OF ACTIVITIES AND OTHER

COMPREHENSIVE INCOME
For the year ended 31 December 2017

OPERATING AND SUPPORT REVENUES
Contributions

Corporate and individuals

Services and materials

Total contributions

Deferred contributions

Net contributions

Projects and programs

Students’ training programs

Other revenues

Total operating and support revenues

OPERATING EXPENDITURE

Projects and programs
Students’ training programs

Supporting services
Management and general

Total operating expenditure
RESULTS OF OPERATIONS FOR THE YEAR
OTHER COMPREHENSIVE INCOME

TOTAL COMPREHENSIVE INCOME FOR THE YEAR

Notes

13
13

12

13
13

14

15

2017 2016
KD KD
866,368 713,790
346,705 252,685
1,213,073 966,475
(410,892) (254,076)
802,181 712,399
1,472,735 1,019,825
39,201 14,328
2,314,117 1,746,552
(826,296) (624,322)
(1,304,748)  (1,034,035)
(2,131,044)  (1,658,357)
183,073 88,195
183,073 88,195

LOYAC Private Training and Statistical Consulting Company W.L.L. and its

Subsidiary (Not-for-Profit Organisation)

CONSOLIDATED STATEMENT OF CHANGES IN EQUITY

For the year ended 31 December 2017

Statutory  Voluntary  Retained
Capital reserve reserve earnings Total
KD KD KD KD KD
Balance as at 1 January 2016 20,000 16,121 27.619 196,109 259,849
Total comprehensive income for the
year - - - 88,195 88,195
Transfer to reserves - 3,879 12,381 (16,260) -
Balance as at 31 December 2016 20,000 20,000 40,000 268,044 348,044
Balance as at 1 January 2017 20,000 20,000 40,000 268,044 348,044
Issue of capital 30,000 - - (30,000) -
Total comprehensive income for the
year - - - 183,073 183,073
Transfer to reserves - 5,000 18,307 (23,307) -
Balance as at 31 December 2017 50,000 25,000 58,307 397,810 531,117
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LOYAC Private Training and Statistical Consulting Company W.L.L. and its Z 7; Anglil) g€ 3 g .,0.3 Ailuaa) il LiY) 9 Y G all A o A8y
Subsidiary (Not-for-Profit Organisation) OYAC LOYAC (ol Aol e A 'sa)
CONSOLIDATED STATEMENT OF CASH FLOWS ranall Aokl N Gy
For the year ended 31 December 2017 2017 23 1' A fgiid) 3.;..:“
2016 2017 Sbala
S b LT
2017 2016 " Dr“ 'il i-i
Notes KD KD 88,195 183,073 Ll Clilaal) il
OPERATING ACTIVITIES:
Results of operations for the year 183,073 88,195 i) liindl] ey miliil] 4ilael Cidlaes
21,409 26,603 4 Mg
Adjustments to reconcile results to net cash flows: 34,793 27,274 10 Ol gall daadl) Al ik Laaia
Depreciation 4 26,603 21,409 (6.814) (2,704) 10 leia u‘)‘_“ ) Clacaie
Provision for employees’ end of service indemnity 10 27,274 34,793 (1,017) (2.769) 20 58 il )
Provision no longer required 10 (2,704) (6,814) o
Iniorest sncnme (2,76%) (1017} 136,566 231477 Jaball QL ol 5 i i) I Ll et
Operating surplus before changes in working capital 231,477 136,566
saladl JLadl ol 5 Ao o Nosailf
Working capital adjustments: 6,256 (38,753) Goa A saa )y Ladie cle gine -
- Prepayments and other receivables (38,753) 6,256 (5.914) (5.498) Hadka
- Inventories (5,498) (5.914) (11,404) 15,409 ADle @l Gl kbl e Gadadl -
- Due from related parties 15,409 (1 1,404) (41,106) (63,077) Ehaalics Sude -
- Contribution receivables (63,077) (41,106) 59,587 97.265 Rt i =5
- Accounts payable and accrued expenses 97,265 (59,587) (3 O’ 09 4) 2 6, " l; u d’: - ::::j )
- Deferred contributions 156,816 30,094 . . A
393,639 54,905 54,905 393,639
Payments towards employees’ end of service indemnity 10 (9,134) (2,096) (2,096) (9,134) 10 Ot gall Laaall Algs slalSa ol e gina
Net cash flows from operating activities 384,505 52,809 S 2 . i
p g ’5 52,809 384,505 Jahdall Al cpe A3l 4piil) @b Sl
INVESTING ACTIVITIES:
Purchase of property and equipment 4 (18,922) (22,930) i) Aaif
Term deposits (61,358) (11,094) (22,930) (18,922) 4 lana g CilSliae oy
Interest income received 2,769 1,017 (11,094) (61,358) JaY 520ae allay
Net cash flows used in investing activities (77,511) (33,007) 1,017 2,769 daliiee il g8 Clal
NET INCREASE IN CASH AND BANK BALANCES 306,994 19,802 33.007 77511 LN Al 3 daadiondd! usiall culii gl 3
Cash and bank balances at 1 January 415,680 395,878 Ba At \ o o b e
CASH AND BANK BALANCES AT 31 DECEMBER 8 722,674 415,680 19,802 306,994 i) sl Baa Y g 83 ‘.,.‘. sl 3l “,sha

415,680 722,674 8 siand 31 A daid) sl Bawa Y g adil)
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g (16.,260) 12,381 3.879 - Sllalia¥! U J sal 713,790 866,368 13 Al g s 2
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" (30.000) s s 30,000 Jul Ll 5 laal
183,073 183,073 © . . Ll ALLEN sl Y Slaa) 712.399 802,181 et losal) 8
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3 LS \ Tl g Sl g e
531,117 397,810 58,307 25,000 50,000 2017 siaessd 31 2 LaS 22 )l 1.019.825 L4735 13 el oy 5 g
14,328 39201 13 S A1 il
1,746,552 2,314,117 Bailuual) g ALalal i) Y Slaa
Tl g ke g pdia
(624,322) (826,296) 14 Dl i 8
dailosa Ciladd
(1,034,035)  (1,304,748) 15 e sac 43 )
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