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Our partners, sponsors, and friends

Over the years, various challenges have rapidly
increased; not only in terms of the economy, but also
security and society. More importantly, the major
challenge and the basis of all these challenges is
morality and the Arab culture. In addition to the global
conditions evidently being unfavourable, the region
is ablaze and that impacts all of us; yet, LOYAC
perseveres and expands its circle of influence to
prove day after day that its values, vision, message,
and approach are what our nations need. The path
is very clear for each member of our team, and that
team is growing day by day to include not only the
founding members, volunteers, administrators, and
youth beneficiaries, but also our partners, sponsors,
and friends.

The small family is now bigger than it was 14 years
ago, encompassing generations in Kuwait, Jordan,
Lebanon, and Yemen. They all believed in the
importance of the vision and have adheredto LOYAC's
clear approach based on values which are essentially
principles as real as the concept of gravity itself and
difficult to destroy; if one were to try and destroy them,
one would consequently destroy oneself, for without
morals nations would perish. These values are the
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basis of LOYAC's sound approach that is founded
on love, collaboration, peace, and celebrating others
(not merely accepting them but celebrating them) -
an approach that respects the minds of youth, unveils
their creativity, and empowers them to have a future,
fulfil their dreams, as well as foster their humanity and
their commitment to serving their society.

2016 was abundant in achievements for LOYAC
Kuwait and all its affiliates, each of which will have its
own separate annual book, like LOYAC Academy of
Performing Arts (LAPA) and LOYAC's Soccer School
(in collaboration with AC Milan). It is noteworthy that
the programs offered by LOYAC continue to be
developed and diversified, enriching their content
- all due to the management's efforts to monitor the
impact of these programs on the youth and examine
different ways for further development. Our newest
program for 2016 is Social Entrepreneurship for the
age group of 16-12 years, which was prepared by
LOYAC's management in collaboration with Babson
College in the US.

LOYAC also launched the 'Peace of Art' project
which aims at empowering young artists and focuses
on the importance of their role in spreading peace,
recycling, and protecting the environment. The
proceeds of the art pieces that were created from
the recycled oil barrels went towards supporting
the Syrian refugee children in Antakya, by building
and equipping an arts centre for them, with over 200
beneficiaries.

Lastly, the achievements of LOYAC's chapters in
Lebanon, Jordan, and Yemen are certainly equally
important and a source of pride as the challenges
they faced were manifold, propelling us to persevere
even more.

| invite you to have a look at the pages of this book
which include our detailed achievements and
success in 2016.

What we do here at LOYAC is not mere luxury, but a
worthwhile necessity for our survival as people and
as nations. We develop people to sustain the nation,
for the very essence of a nation lies within its people.

| beseech you - our partners, sponsors, and friends
- to continue your support and encouragement
because together we will make a difference.
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Fareah Al Saqqaf

Fareah oversees the running of LOYAC and guides the Board in strategy formulation and fundraising. She is an
Economics Graduate from Kuwait University and has worked in major corporations such as Kuwait Airways and
National Investment Company.
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As Co-founder and Vice Chairman, Fadia heads the
Personal and Professional Development team in
LOYAC. She holds a Bachelor degree in Computer
Science and Statistics and is a certified facilitator of 7
Habits of Highly Effective Teens/College workshops.
Fadia has worked in major organizations such as the
Kuwait Fund for Economic Development.
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Is a Co-founder and Executive Board Member, Nadia
holds a Bachelor degree in Computer Engineering and
has many years of experience in Kuwait University
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As Co-founder and Executive Board Member, Mona is
in charge of the international programs and the LOYAC
AC Milan soccor school. She graduated in Business
Administration and Marketing and is a certified facilitator
of 7 Habits workshop. Mona has worked in major
corporations such as the National Bank of Kuwait.
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As Co-founder and Treasurer, Abeer heads the
Finance and Administration team in LOYAC. She
holds a Bachelor degree in Economics and Business
Administration and has worked in major organizations
such as the Industrial Bank of Kuwait.
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As Co-founder and Executive Board Member, Fetouh
handles the activities, exhibition and events of LOYAC.
She is a graduate in Literature and Education and has
several years of experience as the Technical Inspection
Manager in the Ministry of Education. Fetouh is also a
certified facilitator of 7 Habits workshop.
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Lara Dardarian
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As Co-founder and Executive Board Member, Lara
heads the Information Technology team of LOYAC. She
has a BA in political science and economics and an
MBA both from the University of Miami, Florida. and
has several years of experience in the National Bank
of Kuwait.
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About LOYAC

LOYAC is a non-profit organization working towards
the overall development of the youth. We design
and develop numerous programs that facilitate the
professional development and personal growth of the
youth, ages 6 to 30.

Our programs aim to help youth develop themselves
t hrough community outreach and personal and
p rofessional development. LOYAC is supported
by organizations and businesses that believe in its
mission & vision. At LOYAC, we believe in engaging
a nd fostering partnerships between the private
sector, the civil society and the government.
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LOYAC

MISSION

EM POWER THE YOUTH THROUGH UNIQUE 6350 Un)6 J\LA (o Wil (1A oj
OP PORTUNITIES TO EVOLVE INTO HIGHLY Jl=o odlawil Unlgo an J
EF FECTIVE HUMANE CITIZENS. i

VISION Liliyg)

ENLIGHTENED YOUTH FOR PEACE AND =Lplg il dal o pilio WD
PROSPERITY

OUR VALUES !

LOVE N
PEACE oLl
EMPOWERMENT Lol
CONTRIBUTION oaluol
CREATIVITY €l
COMMITMENT &ﬂ:
AWARENESS i
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L OYAC Mode

Professional & . . .
Personal Development  duidoJlg AuilaJl duedill

Here we focus on professional training for students,
exposing them to a myriad of opportunities that guide them
into the professional world and help them forge their way
into personal growth through community service.
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¢ Youth Initiatives: Wil aljalbo @olpy @
Social Entrepreneurship duoinoll Jlocll6auy
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Community Outreach dusoingll dorAll

Here we expose our youth to the beauty of giving back
through volunteering oppurtunities and becoming active
humane citizens in their communities.
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Programs ol i
e Homes joga ®
e Service is My Joy \_.)JA"Lsuu Eaqhnill e
e Awareness Committees 9491293 ulal e
e Kuwait 4 Kenya LitS Jal o cugill e
¢ Homes: Global Edition wJoaJl joga @olip @
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Our Chapters

Jordan
Established
in 2008
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Lebanon
Established
in 2009

® Kuwait
" Established
in 2002
Yemen
' Established
in 2015

/
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LOYAC’s efforts in youth empowerment has been
recognized by many international awards since its
inception in 2002:

i

i/

KNG ABDUILLAM 1l PURD FOR DEVELOPRMENT
FPRPCET RN TN T PP TP s

| DUBAI INTERNATIONAL AWARD FOR BEST PRACTICES PN EDUY IS U PR P (U Y
1o Improve the Living Environment Aapeall sl crpans Jlaa o
I

tenjlcdiwa Yilow &

] Best Practice Certificate

Dubai Municipality, Dubai-United United Nations

‘ Programme (UN-HABITAT) hereby certify that

Lothan Youth Achievement Center (LoYAC), Kuwait

lected the Int 1 Jury for the Dubai International
8th Cycle in the year 2010 for s ibution towards i
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King Abdullah Il Award

Presented with the King Abdullah Il Award for Innovation
for the best youth projects in the Arab world, in 2008.
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UN-HABITAT 2010
Recipient of the Dubai International Award for Best
Practices, presented by the Dubai Municipality and
UN-Habitat, in 2010.
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RADICAL INNOVATION

IN EDUCATION FOR WORKES"

The Chaillot Special Mention
for the Promotion of Human Rights in 2014

Has been presented to

Lothan Youth Achievement Center (LOYAC) ‘

By the Delegation of the Furopean Union in Riyadh
On 21 January 2015, in Kuwait City
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LOYAC Awards
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Featured in Qatar Foundation’s 2012

Featured in an issue of Qatar Foundation’s Learning
a Living publication in 2012, recognizing LOYAC as a
best practice in the field of youth empowerment.
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First Class Medal of Excellence
The First Class Medal of Excellence from H.H. Sheikh

Sabah Al Ahmad Al Jaber Al Sabah in the field of youth
development in the Arab region, in 2014.

r10 Yyl Godia jpj=il gyl padi
20221265710 L6 L9Vl ALY A 69 J 16 (o ddo
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Chaillot Recognition 2015 )
Delegation of the European Union in Riyadh awarded
LOYAC the Chaillot Special Mention on the 21st of
January 2015 for the promotion of human rights.
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(LOCAL)

LOYAC Internship Program

LOYAC Internship Program seeks to find
special internship opportunities for the youth
from 16to 27 years to help them develop their
personalities, determine their future career
and to qualify them professionally before
their graduation. It gives them a chance to
explore their capabilities to become highly
effective leaders. The program is run in
several 5 phases throughout the year, rather
than just the summer phase as it was in the
past. This program aims to make the youth
more productive by offering a valuable way
to spend their free time allowing them to
gain experience that will help them grow
as individuals, both professionally and
personally.
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PERSONAL AND PROFESSIONAL DEVELOPMENT
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Interns: 1,068+

Jobsite: 154+
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LOYAC Social Entrepreneurship Program in collaboration with Babson college
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Program
Statistics

Participants: 23

Trainers: 14

0%

Projects: 6
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LOYAC Social Entrepreneurship Program
in collaboration with Babson college is
the first of its kind in the Gulf, was build in
collaboration with the Babson College, one
of the most prestigious entrepreneurship
colleges. This program targets 12 to 16 year
olds to learn about social entrepreneurship
from qualified trainers from Babson College
to turn their ideas into actions by solving
technological, environmental, or health
issues through their business development.
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Bridge

LOYAC established a Training Committee
that includes training specialists aimed to
develop training curriculums and programs.
This committee was created to offer more
opportunities to the youth in hopes of
developing their personal and professional
skills through joining our programs locally and
globally. Our youth are trained by certified
and passionate volunteer trainers that want
to make a difference in the community.
NBK sponsored one of the main training
programs offered to all LOYAC interns, The
Bridge training program. This consists of
training workshops that deliver professional
skills and customer service to equip them
with the tools they need for a successful
internship experience. In addition to that, we
offered workshops in leadership and stress
management, as well as, communication
skills and teamwork to all LOYAC ushers
and Al Shaheed Park tour guides. A number
of applicants were also trained on First Aid
and this was in collaboration with Dasman
Diabetes Institute.
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Youth Leadership Program

LOYAC collaborated with the UNDP on the
Youth Leadership Program, giving the youth
an opportunity to create innovative solutions
to world issues. LOYAC played a crucial
role in the overall success of this program,
from mentoring the youth, to helping out
in pitching event, followed by a tour - day
organised to take the youth on an exploration
of the cultures in Kuwait.
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Forsan Al Sena’a Program

Forsan Al Sena’a Program in cooperation
with the Kuwait Industries Union, and in the
purpose of educating the new generations
on the importance of developing Kuwait’s
industrial sector and its major role in the
local economy, students attended valuable
workshops and field trips through a

structured program.
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Interns: 1788
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Little Loyacers

The Little Loyacers is an intensive personal development
program that targets young boys and girls between the
ages of 5 to 12. The aim of the program is to serve
as a foundation for young leadership. Through various
activities, young children are made aware of their
values and learn about the importance of teamwork,
commitment, discipline, community service and

independence.
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LOYAC offers multiple development
opportunities globally, in partnership
with well-renowned international firms
and organizations. These programs aim
to enhance the participant’s’ personal
development and leadership skills. 2016
saw the development of interns in the
following programs:

+ PSGE at Lehigh University in the USA
* WYSE Leadership Program in Italy

* IFAD Internship in Italy (sponsored by Kout
Food Group)

* Youth Enrichment Camp (sponsored by
NBK)

+ REMAL | Jordan

+ REMAL Il Jordan (sponsored by NBK)
* Transformative Vietnam

* Unbound Bulgaria

Benef|C|ar|es 197
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*including number of community service
recipients as part of some programs
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Community Service

LOYAC’s committed and enthusiastic
volunteers actively participate in the overall
development of our society. We believe that
every single person has the power to be
part of the development of his or her local
community, as well as the global society.
Through our various programs, young adults
were equipped with the skills and empowered
with the tools to make improvements in the
quality of life of people living in unfavorable
conditions. Volunteers as young as 5 years
old have supported the staff of multiple special
needs centers as their community service
activity, and we have other volunteers who
travelled as far as Kenya to build classrooms
in remote villages where the opportunity for
education has been limited. Community
service is beneficial to the self as much as it
is beneficial to the community. It has been
proven that throughout our programs, youth
have developed an increased level of self-
awareness, compassion for others, social
responsibility and active citizenship.
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Volunteers: 261

Community Centers: 55+
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Volunteers: 55

Houses: 24+
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Volunteers: 18

Projects: 11+
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Beneficiaries: 10,000+
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Volunteers: 11

Beneficiaries: 400+
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Kuwait

T: (+965) 222-48717
F: (+965) 222-48715
www.russellbedford.com

INDEPENDENT AUDITOR’S REPORT

The Partners

LOYAC Private Training and Statistical Consulting Company W.L.L. and its Subsidiary
(Not-for-Profit Organisation)

State of Kuwait

Report on Audit of the Consolidated Financial Statements
Opinion

We have audited the consolidated financial statements LOYAC Private Training and Statistical
Consulting Company W.L.L. — Not-for-Profit Organisation (“the Company”) and its Subsidiary (together
referred to as “the Group™), which comprise the consolidated statement of financial position as at 31
December 2016, the consolidated statement of activities and other comprehensive income, consolidated
statement of changes in equity and consolidated statement of cash flows for the year then ended and notes
to the financial statements, including a summary of significant accounting policies.

In our opinion, the accompanying consolidated financial statements present fairly, in all material respects,
the consolidated financial position of the Group as at 31 December 2016, and of its consolidated financial
performance and its cash flows for the year then ended in accordance with International Financial
Reporting Standards (IFRSs).

Basis for Opinion

We conducted our audit in accordance with International Standards on Auditing (ISAs). Our
responsibilities under those standards are further described in the Auditor s Responsibilities for the Audit
of the Consolidated Financial Statements section of our report. We are independent of the Group in
accordance with the ethical requirements that are relevant to our audit of the consolidated financial
statements in Kuwait, and we have fulfilled our other ethical responsibilities in accordance with these
requirements. We believe that the audit evidence we have obtained is sufficient and appropriate to provide
a basis for our opinion.

Responsibilities of Management and Those Charged with Governance for the Consolidated
Financial Statements

Management is responsible for the preparation and fair presentation of the consolidated financial
statements in accordance with IFRSs, and for such internal control as management determines is
necessary to enable the preparation of consolidated financial statements that are free from material
misstatement, whether due to fraud or error.

In preparing the consolidated financial statements, management is responsible for assessing the Group’s
ability to continue as a going concern, disclosing, as applicable, matters related to going concern and
using the going concern basis of accounting unless management either intends to liquidate the Group or to
cease operations, or has no realistic alternative but to do so.

Those charged with governance are responsible for overseeing the Group’s financial reporting process.

1 <

Russell Bedford Bader Al Abduljader & Partners, a Kuwait partnership and a member firm of Russell Bedford International, a global
network of independent professional service firms, registered in England as a company limited by guarantee.
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Independent auditor’s report to the Partners of (continued)
LOYAC Private Training and Statistical Consulting Company W.L.L. and its Subsidiary
(Not-for-Profit Organisation)

Auditor’s Responsibilities for the Audit of the Consolidated Financial Statements

Our objectives are to obtain reasonable assurance about whether the consolidated financial statements
as a whole are free from material misstatement, whether due to fraud or error, and to issue an
auditor’s report that includes our opinion. Reasonable assurance is a high level of assurance, but is not
a guarantee that an audit conducted in accordance with ISAs will always detect a material
misstatement when it exists. Misstatements can arise from fraud or error and are considered material
if, individually or in the aggregate, they could reasonably be expected to influence the economic
decisions of users taken on the basis of these consolidated financial statements.

As part of an audit in accordance with ISAs, we exercise professional judgment and maintain
professional skepticism throughout the audit. We also:

e Identify and assess the risks of mu.crnal misstatement of the consolidated financial statements,
whether due to fraud or error, design and perform audit procedures responsive to those risks, and
obtain audit evidence that is sufficient and appropriate to provide a basis for our opinion. The
risk of not detecting a material misstatement resulting from fraud is higher than for one resulting
from error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or
the override of internal control.

e Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the Group’s internal control.

e  Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by management.

e  Conclude on the appropriateness of management’s use of the going concern basis of accounting
and, based on the audit evidence obtained, whether a material uncertainty exists related to events
or conditions that may cast significant doubt on the Group’s ability to continue as a going
concern. If we conclude that a material uncertainty exists, we are required to draw attention in
our auditor’s report to the related disclosures in the consolidated financial statements or, if such
disclosures are inadequate, to modify our opinion. Our conclusions are based on the audit
evidence obtained up to the date of our auditor’s report. However, future events or conditions
may cause the Group to cease to continue as a going concern.

e  Evaluate the overall presentation, structure and content of the consolidated financial statements,
including the disclosures, and whether the consolidated financial statements represent the
underlying transactions and events in a manner that achieves fair presentation.

e  Obtain sufficient appropriate evidence regarding the financial information of the entities or
business activities within the Group to express an opinion on the consolidated financial
statements. We are responsible for the direction, supervision and performance of the group audit.
We remain solely responsible for our audit opinion.

We communicate with those charged with governance regarding, among other matters, the planned
scope and timing of the audit and significant audit findings, including any significant deficiencies in
internal control that we identify during our audit.

: r
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Independent auditor’s report to the Partners of (continued)
LOYAC Private Training and Statistical Consulting Company W.L.L. and its Subsidiary
(Not-for-Profit Organisation)

Report on Other Legal and Regulatory Requirements

We further report that we have obtained the information and explanations that we required for the
purpose of our audit and the consolidated financial statements include the information required by the
Companies Law no 1 of 20186, its executive regulations, and the Company’s articles of association. In
our opinion, proper books of account have been kept by the Company and an inventory count was
carried out in accordance with recognised procedures. We have not become aware of any
contravention, during the financial year ended 31 December 2016, of the Companies Law no 1 of
2016, its executive regulations, or of the Company’s articles of association, that might have had
material effect on the Group’s activities or on its consolidated financial position.
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Member of Russell Bedford International Kuwait: 29 March 2017
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LOYAC Private Training and Statistical Consulting Company W.L.L. and its Subsidiary

(Not-for-Profit Organisation) &
State of Kuwait
Consolidated statement of financial position LOYAC
as at 31 December 2016
2016 2015
Note KD KD
Assets
Property and equipment 4 48,621 47,100
Total non-current assets 48,621 47,100
Inventories 11,632 5,718
Prepayments and other receivables 5 23,870 30,126
Due from related parties 16 40,720 29.316
Contribution receivables 6 156,136 115,030
Term deposits 7 82,263 71,169
Cash and bank balances 8 415,680 395,878
Total current assets 730,301 647,237
Total assets 778,922 694,337
Equity and liabilities
Equity 9
Share capital 20,000 20,000
Statutory reserve 20,000 16,121
Voluntary reserve 40,000 27,619
Retained earnings 268,044 196,109
Total equity 348,044 259,849
Liabilities
Provision for employees' end of service benefits 10 84,973 59.090
Total non-current liabilities 84,973 59,090
Accounts payable and accrued expenses 11 91,829 151416
Deferred contributions 12 254,076 223,982
Total current liabilities 345,905 375,398
Total liabilities 430,878 434,488
Total liabilities and equity 778,922 694,337

The notes on pages 8 to 26 are an integral part of these consolidated financial statements.

FareahAl-Saqgaf Abeer Al-Essa Fadia Al-Marzooq

Chairperson and Treasurer and Executive Secretary of the Board and

Managing Director Board Member Executive Board Member
4

54




The notes on pages 8 to 26 are an integral part of these consolidated financial statements.

LOYAC Private Training and Statistical Consulting Company W.L.L. and its Subsidiary &
(Not-for-Profit Organisation)
State of Kuwait
Consolidated statement of activities and other comprehensive income
for the year ended 31 December 2016
2016 2015

Note KD KD
Operating and support revenues
Contributions
Corporate and individuals 13 713,790 609,050
Services and materials 13 252,685 247,979
Total contributions 966,475 857,029
Deferred contributions 12 (254,076) (223,982)
Net contributions 712,399 633,047
Projects and programs
Students’ training programs 13 1,019,825 864,253
Other revenues 13 14,328 31,205
Total operating and support revenues 1,746,552 1,528,505
Operating expenditure
Projects and programs
Students’ training programs 14 (624,322) (564,761)
Supporting services
Management and general /i) (1,034,035) (942,133)
Total operating expenditure (1,658,357) (1,506,894)
Results of operations for the year 88,195 21,611
Other comprehensive income * z
Total comprehensive income for the year 88,195 21,611
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Peace of Art Closing Ceremony
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In partnership with LAPA (LOYAC Academy

for Performing Arts), LOYAC concluded
the Peace of Art campaign, a project that
aims to highlight the important role played
by art and artists in promoting peace and
tolerance. Collaborating with Kuwaiti artists,
ages 12-40, LOYAC upcycled a total of 20
oil barrels into seats, that were then drawn
on and painted by 16 volunteer artists. The
barrels were sold in an online auction, and
proceeds went to building and equipping an
art center for the Syrian refugees in Antakya,
Turkey. In celebration of the campaign,
a closing ceremony was held under the
patronage and attendance of Mr. Marzouq
Al Ghanim and the attendance of a number
of ministers, where the artists and sponsors
were recognized.
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EcoQuest
Libgll CygAallliy dyle

Sponsored by the National Bank of Kuwait (NBK)

EcoQuest is an environmental awareness
competition targeting the youth in private
and public schools. 20 schools took part
in the competition, a treasure hunt, which
took place at Alshaheed Park. Through the
treasure hunt, participants were challenged
to collect fun and educational clues which
eventually allowed them to come up with and
present an environmental initiative that aims
to solve a local environmental issue.
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LOYAC BLOOD DRIVE
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Sponsored by Al Ahli Bank of Kuwait (ABK)
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LOYAC hosted its 3rd annual blood drive, in
collaboration with TriStar and local riders to
spread awareness on the importance of blood
donations. The event commenced with a
bike motorcade from LOYAC’s headquarters
at Al Qibliya school, and ended at Dasman
Diabetes Institute where the donations
took place more than 120 blood bag were
collected and depsited in the central blood
bank .

dLon LJlgill ode A DWI diwl) Elg) CL Sl
il dniwgo & o Yol=il oaJu Epuill
J1iii aay ¢l Jag diigall Glalal ol
A Lol Giay Ay Ep1ill droal e scgll
AWl ulalhall v hgo 9 U—teghioll & ol
gl duwjaoll oo o glellyg) L G o o0
G Al Ylowa a aso o] lgQliailg
Ir Uc ayjy Lo Eon o6 groalyéyil ol

SiAroll A EL iy o6 E39] 03 U1

65



W)l Jakhill as juildl ySilo
THE SHARJAH CHILDREN’S ARAB FORUM

Go—iw Jhe Li 5
LOYAC ANNUAL BOOK

| " k
I -

The little Loyacers participated in the 12th  JLalhll dojluill G 9iloyellug) jJLsn ¢yl
edition of the Sharjah Children’s Arab Forum  )jle iy ¢u~j j afie duilil 6)gaJl b Uy <=Jl
(SCAF) under the motto <Hear us we Are the (81 ol (L lgso 1wl
Future

“ oleall ppl=lid sl ”’ Lfilo
“BY PLAYING WE LEARN ” FORUM

e
S

The Little Loyacers participated in the 6th (s Jlywalull &yl b Siloyelig) Jlsn &yl
Spring Forum in the Kingdom of Bahrain jle i ciaj dunil dolAll duson Aiolhi
under the motto ‘By playing, we learn life’ Ul A Alo o Lo “Olun]l ool < UU
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H.H. THE AMIR SOCCER CHAMPIONSHIP

The Little Loyacer Team patrticipated in the
H.H. The Amir soccer championship, This
H.H. The Crown Prince soccer championship

as well as the kuwait league soccer
championship were all held at Sheikh jaber
stadum
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Ramadan Community Service
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LOYAC Volunteers served members of
marginalized communities during the month
of Ramadan by celebrating Girgai'an with
the children and providing them with new Eid
clothes.

Sponsored by Al Ahli United Bank (AUB) and
Little Harvard Nursery
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LOYAC established its Monitoring and
Evaluation Department which is responsible
for the continuous assessment of program
performance and the objective evaluation of
program impact. The department provides
data, analyses and reports for all program
stakeholders i.e. the department conducting
the programs, sponsors, companies, and
program participants, etc. Moreover the M&E
department researches societal needs in the
areas of youth development to guide other
departments in designing effective youth
development projects. Studies conducted
by the department have covered topics such
as youth violence, and financial literacy
by surveying more than 3000 program
participants.
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With more than 350 companies contacted,
LOYAC Jordan was able to secure 774
opportunities in Amman. The organization
trained more than 1,300 students as part of its
DARB program, offering over 50 workshops
delivered by 50 trainers in 8 of Jordan’s 12
governorates.

The community service department
established more than 15 initiatives and
organized over 38 events, where 716
students collectively contributed 10,000
volunteering  hours.
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The
Program

Statistics

Governorates: 8

Jobsite: 350

Interns: 774
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Internship Program
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Workshops: 50+

Trainers: 50

Attendees: 1300+
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Volunteers: 716
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Jobsite: 80
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Interns: 130+
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Workshops: 53+

Trainers: 50
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Readers Don’t Steal Thieves Don’t Read
is a project that aims to create public libraries
to allow intellectuals and students to share
and borrow books from one another. The
first library for this initiative has successfully
been set up in a hospital in Aden.
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| Will Be Fine is a group therapy program
that offers sessions to parents and children
to help them heal from the traumatizing
impacts of war.
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Safe Areas is A program designed to
educate the community on unsafe areas
affected by landmines to reduce casualties.
The program helps guide and teach children
The danger of landmines mines in order to
avoid them.
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Health Awareness Programs (HAP) aimsto  a_aioo £9)1ilo g o ol dacqill aolip
educate the community on local issues and | al)_ollg JAluiioJu @ =il ol WA _ay
diseases and how to prevent them through a1y @grla e Lating G i9i4g

simple practices.
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LAPA is the first private Arabic academy
for performing arts in Kuwait. It started
in 2003 and was officially established in
2010 and offers the youth workshops in
acting, music, singing, and dancing.

LAPA is the first non profit academy in
Kuwait that caters to all aspects of the
performing arts through classes, intensive
workshops, and performances. We believe
that performance in particular is a major tool
that transforms talent, empowers the talented
youth of Kuwait, and develops their skills
to nurture their passion through programs
which are showcased at major events and
annual theatrical productions.
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INTERNATIONAL DANCE COUNCIL
CONSEIL INTERNATIONAL DE LA DANSE
CONSEJO INTERNACIONAL DE LA DANZA

MexagyHapogubii CoBeT 110 TaHILy
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MEMBERSHIP CONFIRMATION 2017

THIS IS TO CONFIRM THAT

IS A MEMBER OF THE INTERNATIONAL DANCE COUNCIL CID
UNDER REGISTRATION NUMBER 19641
FOR THE YEAR 2017 £ o\

B CID oo UNESCO, 1 RUE MIOLLIS, FR-75732 PARIS, FRANCE
T WWW.CID-PORTAL.ORG WWW.CID-WORLD.ORG

Accreditation

LAPA, Loyac Academy for Performing Arts,
is the first nonprofit academy for theatrical
and performing arts in Kuwait. Offering
classes, workshops, and services, catering
to a variety of art scopes, LAPA gained its
accreditation by the International Dance
Council - CID in 2016.

PRESIDENT
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Our Mother Tongue Campaign

Our Mother Tongue Campaign celebrates
the Arabic Language through Arabic song,
and The Green Journalist. Aiming to revive
the beauty of the Arabic language, LAPA
established the Arabic Choir and The Green
Journalist program. Through a series of
workshops, choir members will learn the
language by being exposed to Classical and
local dialect poetry, and the history of poetry.
Catering to the youth, the Green Journalist
is a series of workshops that cover the
basics of journalism, including article writing,
news coverage, and basic photography for
journalism.

*P.S. Detailed report is available.
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LOYAC established AC Milan Soccer School
in 2010 by a group of passionate LOYAC
Alums whose love for football led them to
collaborate with a leading ltalian club to
provide international professional expertise
to the local market.

AC Milan LOYAC soccer school is today a
pioneer in technical & tactical football training
offering youth aged +5 an opportunity to hone
their skills and football fithess through highly
functional and carefully designed training
sessions. Bringing a diverse range of football
experience from our highly qualified italian
coaches to each member in each session.

The girls soccer school was transformed
from a plan to reality in 2014 Sending a
team of their best female players to play in
florence, italy. Taking part in the youth peace
tournament in which they successfully came
2nd overall.
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Managed by LOYAC, the Park Management’s
vision is to help the visitors explore the Park’s
landscapes, history, and culture, through a
calendar of cultural and educational activities
and events whilst creating a platform that

engages the community. In addition to
creating this platform, LOYAC’s duties
extend into the overall property management
of Al Shaheed Park’s facilities, overseeing
the park’s maintenance and cleanliness as
well as ensuring safety & security for all the
visitors at the Park.

*P.s. A detailed yearly report is available
for Al Shaheed Park.
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Understanding the importance of
technology and digital media, LOYAC
features its very own Production Suite,
and L1LABS Academy.
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Alghareeb: A Short Film

Alghareeb is a short film directed by
the talented Maryam Al-Abbad, and in
collaboration with the Ministry of Youth. The
film’s plot combines stories of two traditional
characters of the local fables: Tantal and
Humarat Al Qayla. The film was screened at
a number of local film festivals.
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Alkuwait Wahda
Sponsored by DOW

In response to the terrorist attack on Imam
Sadig Mosque, LOYAC produced a video
clip featuring an original song under the title
“Alkuwait Wahda,” which translates into “One
Kuwait” and affirms the triumph of peace and
the nation’s unity.

Workshop: Documentary Storytelling

In collaboration with the American Embassy
in Kuwait, LOYAC hosted a workshop
presented by the well-renowned filmmaker
and cinematographer, Bill Megalos.
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L1LABS is a creative hub and holistic center
for creative talents in the fields of design
and development. The L1LABS model aims
to educate as many interested participants
and empower creativity through new and
innovative educational methods. L1LABS
also offers its services for commercial
purposes, and has developed ads for Zain
Telecom among others.

L1LABS
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